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This research study by ECOTEC
Research and Consulting was
commissioned to inform the
Sustainable Skills for the Future
Symposium organised by the
Academy for Sustainable
Communities (ASC) in 
November 2006.

For further information on the
European Skills Symposium please
see Skills for the Future 2006:
European Skills Symposium
Summary 2.

KEY MESSAGES 

There is widespread interest in 
and commitment to creating and
maintaining successful places.

If the approach is to succeed there
are a number of issues that need 
to be addressed.

• A European-level debate on
developing the generic skills to
create and maintain sustainable
communities must be generated.

• Member states need to develop

clear structures and strategies

to enable them to identify the need
for generic skills and then address
the need in a coherent way.

• Strong leadership, an effective

multidisciplinary and

integrated approach and

personal commitment are
fundamental to the successful
delivery of outcomes and should
therefore be the focus of skills
development activity.

• Learning by doing is an effective
approach to skills development.
It is important that skills and
knowledge are shared effectively
between those involved in
delivering sustainable communities.

• Community participation and

ownership need to be built more
strongly into the process for
designing and delivering
sustainable communities.

INTRODUCTION

Good governance, strong leadership
and partnership working are at the
heart of creating and maintaining
sustainable communities.

This research takes a pan-European 
perspective and draws on evidence
from seventeen Member States 
to identify common issues. It aims
to inform knowledge and debate at
a number of levels by asking the
following questions.

• What are the skills needed to
create and manage successful
places throughout Europe?

• What are the skills and training
needs associated specifically with
good governance models and
effective partnership working?

• Is there any evidence of a skills 
gap and what barriers exist to
overcoming any gaps?

• What strategies and actions are 
in place at national, regional or
local levels to promote skills
development and capacity building
amongst policy-makers and
practitioners, and amongst
communities themselves? 
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• Though stakeholders are
increasingly aware of the
sustainable communities agenda, its
profile needs to be raised further if
the approach is to succeed and the
skills gaps to be addressed.

• Strong leadership, an effective multi-
disciplinary and integrated approach
and personal commitment are
fundamental to the successful
delivery of outcomes, and should
therefore be the focus of skills
development activity.

• Learning by doing is an effective
approach to skills development.
It is important that skills and
knowledge are shared effectively
between those involved in delivering
sustainable communities.

• A balance needs to be achieved
between physical intervention and
the social and cultural dimensions.

• Community participation and
ownership needs to be built 
more strongly into the process 
for designing and delivering
sustainable communities.

• There is considerable scope for
lessons and good practice to be
shared more widely at regional level,
country level and across Europe.

CONCLUSION

There are a number of skills issues
and challenges relating to successful
place making.

• It is important to follow a long 
term course.

• There are no ‘quick wins’. It
requires a long term strategy to
realise the vision of a sustainable
community, and this presents some
challenges.

• It has been difficult to achieve 
and manage a balance between
addressing immediate problems 
and longer termregeneration
/sustainable goals.

• Associated with this, the choice to
invest in long term projects without
immediate tangible benefits can be
difficult to defend at a political level.

• It is difficult to ‘policy proof’
approaches to sustainable
development in a situation where
spatial development policies of
(central) government are prone to
change. It is also difficult to ensure
the long term maintenance and
management of sustainable
communities.

Different approaches to developing
generic skills have been adopted.
There is considerable scope for
training approaches to be shared and
transferred. ‘Learning by doing’ is
particularly effective in helping
individuals develop generic skills.
A partnership and multidisciplinary
based approach to training has
enabled participants to develop 

a greater degree of mutual
understanding on issues related to
sustainable communities and the role
of different professions. There is the
need to capture place-making
knowledge more systematically and
translate this into skills and training
materials.

ASC ABOUT NEXT STEPS

One of ASC's priorities in the 
07/08 Business Plan is to build on
the symposium to further develop
capacity and learning across Europe
on the skills agenda. In the coming
year ASC will be developing
international partnerships and
establishing a strategic approach to
skills intervention for the future.

ASC is the national focal point for
EUKN - www.eukn.org/eukn
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ENCOURAGING GENERIC

SKILLS DEVELOPMENT

There is a range of government
agencies and organisations that are
involved in skills development.
A number of these have the
potential to develop more focused
provision around skills for
sustainable communities.

National Governments play a

key role, and it is important

that responsibility for skills

development is recognised and

co-ordinated. A national policy
framework offers the advantage 
that it promotes a common and
consistent approach across a
country. It also provides a structure
within which a national skills
strategy can be developed. A key
challenge for a centralised approach
is that it is relevant to the issues
faced across a whole country.

Decentralised systems allow the

flexibility for regional/local

responses to specific skills

issues. Where there is a more
decentralised structure of
government, responsibility for
sustainable community policy and
delivery is more locally and
regionally focused. Regional/local

authorities can have a decisive
influence over the direction and
form of local development policies
in relation to skills development for
those involved in delivering local
strategies.

Non governmental institutions

are also key partners. It is
important to ensure that Member
States recognise the role that these
different institutions can play and
the contribution this can make to
addressing the skills gap. Attention
must be given to reviewing the
effectiveness and impact of
initiatives so that lessons can be
learnt and fed into future
developments.

There is the opportunity 

for universities to play an

important role in supporting

skills development, and this is

happening in some countries.

Across Member States, the extent to
which universities can or do play a
role in promoting and encouraging
multi-disciplinary approaches and
generic skills development varies.

In some countries universities are
clearly contributing to skills
development and are being
responsive in developing new

courses and adapting existing
programmes to meet skills needs.

GOOD PRACTICE IN

SUCCESSFUL PLACE MAKING

There are some important skills
issues and challenges that need to
be addressed if the agenda is to be
delivered effectively. For this to

happen, the empowerment and

buy-in of people at all levels is

crucial. Since successful place-
making is genuinely multi-
disciplinary, cutting across sectors
and professions, it requires a joined-
up approach incorporating
economic, physical and social
issues. To respond to this challenge
the people who work in Europe’s
towns and cities need to be capable
of innovative thinking and delivery,
thus raising the standards for a
sustainable future.

Nine detailed case studies have
been used to show that places are
benefiting from their past
experiences of place making,
building on established partnerships,
and developing the necessary skills
and positive relationships with their
communities. The following
messages have arisen from the 
case studies.

BACKGROUND AND CONTEXT 

An essential element in creating 
and maintaining sustainable
communities is the ability of urban
development decision-makers,
planners and practitioners to
overcome hurdles. The capacity 
to respond is determined by the
following principles.

Finance – investment needs to 
be addressed and resourced
appropriately; funding can come
from private and public sources 
in the form of grants or loans.

Governance – the institutional
framework for building and
maintaining sustainable
communities is essential as well;
where does competence lie and
what are the responsibilities of
various actors and stakeholders?

Skills – what capacity, knowledge
and skills are needed for building
and maintaining sustainable
communities?

SKILLS NEEDED TO DELIVER

SUSTAINABLE COMMUNITIES

A Multidisciplinary Approach -
A key feature of the Sustainable
Communities Approach is that it

emphasises the importance of
strong multi-disciplinary working.
Actors from a range of occupations
and professions need to work
together to develop integrated
solutions to the design and
development of new places.

The Occupations Involved – 
A wide range of occupations are
involved. Across the EU the
terminology used to describe the
occupations/roles varies; in the 
UK the ASC has identified 100
professional occupations that
contribute to sustainable
communities. A number of these can
be classified as ‘core occupations’.

Achieving a Skills Dividend -
Previous research has indicated that
there is a ‘skills dividend’ to be gained
from equipping core occupations,
associated occupations, residents and
citizens with the capacity, generic
skills and knowledge to enable them
to play their part in delivering a
sustainable community.

The ability to work together and relate
to other professions is crucial. This
multidisciplinary and collaborative
approach is a key driver of demand
for enhanced generic skills.

The wider range of generic

skills, behaviour and knowledge

that support this approach are:

inclusive visioning, project

management, leadership,

brokerage/ brokering,

stakeholder management,

team/partnership working,

financial management and

appraisal, analysis and

evaluation, communication,

and conflict resolution.

Ensuring that these skills are
available is not taking place at a
European-wide level; rather it is
taking place at a Member State
level. There are two barriers to
establishing sustainable
communities and the associated
skills issues as a priority. These are:
firstly, terminology – across Europe
there is no common terminology for
the concept of ‘sustainable
communities’; and secondly, current
priorities – the European agenda is
very much about economic
development and innovation.

NEW SIZE 4pp Europe Skills Symp  18/4/07  12:53  Page 3



<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile ()
  /CalRGBProfile ()
  /CalCMYKProfile (Japan Color 2001 Coated)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.3
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 350
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 350
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU (Use these settings to create PDF documents with higher image resolution for high quality pre-press printing. The PDF documents can be opened with Acrobat and Reader 5.0 and later. These settings require font embedding.)
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [595.276 841.890]
>> setpagedevice


