Spring 2007

For example, it projected future
skills shortages in the
engineering sector, where declining
undergraduate applications are
compounded by an ageing workforce,
many of whom are set to retire in the
next ten years. Other sectors with
projected skills shortages
include: town and transport
planning, conservation, local
authorities and social housing.

ASC plays a key role in promoting
initiatives and partnerships that
will enable young people’s skills
development to fill these future
skills gaps. This could include the
development of new curriculum
materials and running careers
campaigns.

The Department for Education and
Skills (DfES) has recently launched
a programme — The Sustainable
Schools National Framework -
to structure young people’s formal
learning within the sustainable
communities sector. This
demonstrates the importance placed
by the government on developing
skills in secondary school pupils
to support future community
sustainability.

UK ACTIVITIES SHOWCASING
SUSTAINABLE COMMUNITIES
CAREERS

There are a range of interesting
projects taking place across the
UK implementing the sustainable
communities agenda. These projects
are using a range of delivery
approaches to work across various
themes, such as engineering,
regeneration, planning, the built
environment and health. The
approaches achieving impact in
engaging young people include

the following.

Opportunities to gain work-
related experience — through
contributing to ‘live’ projects, work
placements (paid or voluntary), cadet
schemes or site visits, e.g. the Royal
Devon and Exeter NHS Foundation
Trust supported site visits to hospital
units and gave talks on NHS job roles
to young people.

Voice of experience — practitioners
acting as ambassadors visiting
schools, colleges and community
venues to give talks about their work.
Alternatively, young adults act as
mentors for their peers and young
people. Construction Skills, for
example, train young people already
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working in the construction industry
to visit schools across the country to
offer a real-life perspective on
working in the sector.

Practical approaches — work
particularly well with disaffected
students who need extra support to
raise their aspirations. For example,
Tower Hamlets Education Business
Partnership provides places for 50
young people to attend a study skills
weekend.

Curriculum and resource
development — new courses and
teaching packs help raise awareness
of sustainable communities careers.
Staffordshire Borough Council and
local school teachers jointly designed
a six week Citizenship and Planning
course, to encourage young people to
explore local community issues.

Website development — Virtual
tools are increasingly used by
providers to reach a wider audience
and to enable young people to access
information in a flexible and non-
directive manner. For example,
Renew Northwest designed a web-
based prospectus of university taught
courses available in the Northwest
related to regeneration careers.






DEVELOPING AND
MAINTAINING YOUNG PEOPLE’S
INTEREST IN SUSTAINABLE
COMMUNITIES CAREERS

Career influences: There are a
number of key influences that inform
young people’s career decision
making, as follows.

Ages 7-11: initial awareness of
different jobs is informed through the
experience of others, such as family,
friends and people in the media.

Ages 11-14: developing hobbies and
subject interests and engaging in
community work; developing
understanding of the work of adult
family and friends.

Ages 14-16: making study choices in
occupational areas; school and
community projects; careers events;
visiting speakers; work experience.

Ages 16-19: pursuing extended
study in occupational areas;
undertaking voluntary, community or
paid work; making university, college
and job applications.

These findings demonstrate the
importance of targeting appropriate
activity at different age groups.

Career motivations range from
personal fulfilment through
recognition, prestige and financial
rewards, to community contributions
through holding positions of
responsibility. Young people are not
simply motivated by opportunities for
linear career progression, but are
keen to reflect laterally on the
opportunities available within and
between allied sectors. Career
guidance materials should therefore
be developed around occupational
sectors, illustrating the range of

related careers that people can
pursue. Young people are interested
in sustainable communities careers
that support community
development alongside career
development (in planning,
engineering, or utilities). They are
also interested in sustainable
communities careers

that combine helping people
with opportunities for career
development e.g. health, teaching,
or law enforcement. The sustainable
communities careers young people
are less interested in are those that
focus on service provision (retail,
waste disposal, and public transport).

CONCLUSION

There are a number of UK projects
that are working across the
sustainable communities sector

to promote opportunities for
employment growth and develop
skills in occupations with emerging or
projected skills gaps. The research
found that: Engaging young people
with sustainable communities
careers is most effective when
methods are combined. For
example, community activities can
reinforce advice provided by visiting
employer speakers, by creating an
opportunity for young people to
practically apply approaches and
learn from their own experiences.
Similarly, entering competitions can
increase the impetus for young
people to explore project design
activities, heightening their awareness
of career opportunities. Challenges
to establish engagement methods
centre on maintaining the input
of professionals, such as through
ambassador schemes. One-off
employer engagement activities are
easier to secure, through visiting
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speakers and through providing
expert inputs to design processes.
Employer engagement initiatives
represent important learning
opportunities towards future careers.

Most development work with
young people in the sustainable
communities sector is currently
project-based activity,
characterised by short term funding
or community and voluntary sector
provision. There is a need to make
the case for mainstream core funding
to enable projects to refine their
activities and provide continuation
activities for students in Key Stages 3,
4 and 5. This would enable young
people to develop work-related skills
throughout secondary school and
pursue a career pathway in the sector
post-16 through work experience and
part time work to complement
vocational and academic studies.

ASC ABOUT NEXT STEPS

ASC will continue to build
connections with young people in
the 07/08 Business Plan aiming

to attract new entrants into the
sustainable communities sector and
raise knowledge and awareness.

IN ASSOCIATION WITH
Jenny Williams, Ecotec
Senior Consultant
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www.ecotec.com

FURTHER INFORMATION
Contact:

Jemma Basham

Interim Head of Research
And Best Practice

T. 0113 394 4582

E. j.basham@ascskills.org.uk

Judith Stead

Learning and Research Officer
T. 0113 394 4581

E. j.stead@ascskills.org.uk

Printed on 100% Recycled Paper




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile ()
  /CalRGBProfile ()
  /CalCMYKProfile (Japan Color 2001 Coated)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.3
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.1000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile (None)
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 150
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 350
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 150
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 350
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile (None)
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308030d730ea30d730ec30b9537052377528306e00200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /FRA <>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /ENU (Use these settings to create PDF documents with higher image resolution for high quality pre-press printing. The PDF documents can be opened with Acrobat and Reader 5.0 and later. These settings require font embedding.)
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [595.276 841.890]
>> setpagedevice


